
2.4 SOCIAL BEHAVIOUR 

 

2.4.2.3 Social psychology 

According to most social psychologists, there are five types of power: coercive, reward, 

legitimate, expert, and referent. 

Coercive power means the power punish. Parents are said to have coercive power because 

they can place their child in time-out, for example; bosses have coercive power because 

they can fire an employee or assign an employee a less pleasing job. Reward power is 

almost the opposite; it is the power to reward. In that sense parents and bosses have this 

type of power as well, as do many others in our lives. Legitimate power refers to the power 

granted by some authority, such as the power a police officer has due to the local or state 

government or the power a professor has due to the rules of a college or university.  

Expert power results from experience or education. Those individuals with more knowledge 

tend to have more power in situations where that knowledge is important. For instance, the 

physician will have more power in a medical emergency than the plumber. But, when the 

pipes explode and the house is being flooded, the physician is not the person to call. Finally, 

referent power refers to admiration or respect. When we look up to people because of their 

accomplishments, their attitude, or any other personal attribute, we tend to give them 

more power over us. Imagine being asked to do something by your "hero" or your favorite 

movie star; we are very likely to comply out of admiration or respect. 

http://allpsych.com/psychology101/obedience_power.html 

 

Another schema c ons ide rs  these core th emes:  

 Social cognition 

 Prejudice and stereotyping 

 The self and social identity 

 Cognitive biases 

 Emotion 

 Aggression 

 Cultural psychology 

 The evolution of social behavior 

 Psychology and law 
http://www.lsa.umich.edu/psych/programareas/personalityandsocialcontexts/differencebe

tweenpersonalitysocialcontextsandsocialpsychology 

 
Personality and Social Psychology 

Personality and social psychology are both concerned with the study of individual and social 

behavior, although each approaches this domain from a different perspective. 

Personality psychology emphasizes the role of intrapersonal factors (within the person), 

whereas social psychology emphasizes interpersonal ones (between people). Of course, 

http://allpsych.com/dictionary/c.html
http://allpsych.com/dictionary/r.html
http://allpsych.com/dictionary/l.html
http://allpsych.com/dictionary/e.html
http://allpsych.com/dictionary/r.html
http://allpsych.com/psychology101/obedience_power.html
http://www.lsa.umich.edu/psych/programareas/personalityandsocialcontexts/differencebetweenpersonalitysocialcontextsandsocialpsychology
http://www.lsa.umich.edu/psych/programareas/personalityandsocialcontexts/differencebetweenpersonalitysocialcontextsandsocialpsychology


there is a dynamic interrelation between these perspectives, since people with different 

personalities may behave differently when subjected to social or group forces. 
http://www.northeastern.edu/psychology/research/personality-and-social/ 

 

Another schema considers Personality in Social Contexts with these core themes: 

 Identity 

 Motivation 

 Power 

 Oppression 

 Culture 
http://www.lsa.umich.edu/psych/programareas/personalityandsocialcontexts/differencebe

tweenpersonalitysocialcontextsandsocialpsychology 
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